POLICY:

Eligibility & Selection Policy for Internal Medicine Residency

SCOPE:

Internal Medicine Residency

PURPOSE:
To ensure a consistent, fair, and non-discriminatory process for the selection of residents into the Internal Medicine Residency training program and to clearly define the minimum criteria for the selection of residents.

DESCRIPTION:
Residents are selected on a fair and equal basis without regard to race, color, religion, sex, age, disability, veteran status or national origin.  Selection is based on preparedness,  ability, aptitude, academic credentials, the ability to communicate verbally and in writing, and personal qualities such as motivation and integrity.

PROCEDURE:
The applicant applies to the program through the Electronic Residency Application Service (ERAS).


Three letters of recommendation, Medical School Dean’s Letter, transcripts, and ECFMG Certificate (if applicable) must be submitted prior to selection.


The applicant must meet one of the following criteria before the start of the employment contract:

1) Graduate of a medical school in U.S. or Canada accredited by LCME

2) Graduate of college of osteopathic medicine in U.S. or Canada accredited by AOA

3) International medical graduate meeting the following criteria:

a. Has received currently valid certificate from ECFMG; or

b. Has full and unrestricted license to practice medicine in a U.S. licensing jurisdiction

4) International medical graduate and completed Fifth Pathway Program provided by an LCME-accredited medical school.

The Internal Medicine Selection Committee reviews the applications.  Based on specific criteria agreed upon by the committee, a decision is made whether to invite the applicant to a personal interview.  The selection criteria will be reviewed and approved annually by the program director staff.  The current criteria are:
1) Preference will be given to applicants with scores of 80 or above on both Steps 1 and 2 of USMLE.

2) Preference will also be given to applicants with clinical and/or research experience in the United States.

3) Although there will be no specific restrictions concerning length of time since graduation from medical school, applications will be scrutinized for adequate clinical experience since graduation from medical school.  Clarification of any gaps will be requested from otherwise competitive applicants.

4) We will consider applicants who are citizens or permanent residents of the United States, as well as those who desire either a J-1 or H-1B visa.

The Program Director and Selection Committee will follow the NRMP guidelines, which are published annually.  

During the personal interview, the applicant receives instructions on how to access a copy of our current employment contract, the Selection policy, the benefit information sheet, and the Medical Education policy on Non-Immigrant Visas via the Canton Medical Education Foundation web site.  In addition, a hard copy of the Resident Physician Manual is provided.  The applicant will sign to acknowledge the review of these materials, and this will be sent to the Office of Medical Education.

The Selection Committee and its designees will assess all the applicants that have been interviewed and formulate a rank order list based on the established selection criteria.  The match list will be submitted electronically to the NRMP prior to the submission deadline.  

Upon completion of the matching process, CMEF will be notified of the candidates who have matched.

Incoming residents are provided with a contract, Resident Physician Manual, Internal Medicine Policy Manual, and Benefits sheet.  The term of appointment specified in the contract is restricted to 12 months, with no implied promise of extension (see promotion and reappointment policy).  Each resident is required to sign this contract, signifying the acceptance of the appointment.  The residents must set up a time to have a pre-employment interview with the Administrative Director of Medical Education and pre-employment physical.  This should be done at least two weeks prior to the contract start date.

New residents are required to attend a full day orientation on their first contract day to be trained on housestaff and hospital policies.

All information received from individuals who applied for a position, but are not invited for an interview or to match with the program, will be retained for seven years.  All information received from an eligible individual who is invited for an interview, and accepted into the program will be retained permanently.
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